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Basic Legal Issues for Supervisors

Running Time: ® Focus on how the employee's performance
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Target Audience: k '
Supervisors and Managers J o
Chapters or Modules:

Chapter 1: Introduction

Chapter 2: The Employment Relationship for Contractors
Chapter 3: The Employment Relationship for Employees
Chapter 4: Legal Issues in Hiring

Chapter b: Legal Issues in Dicipline

Chapter 6: FLSA

Chapter 7: Benefits

Chapter 8: Privacy & The Need to Know

Chapter 9: Civil Rights Laws

Chapter 10: Harassment is Discrimination

Chapter 11: Gender, Age & Disability Discrimination
Chapter 12: FMLA

Chapter 13: Workers Comp

Chapter 14: Summary

Chapter 15: Questions & Answers

Assessment

Synopsis:

Whether it's the decision to hire or to fire, to compensate or to discipline, your leaders make
decisions every day that can have important legal consequences for your business. While
the legal implications of some of vthese decisions are clear, others are less so. The goal of
Basic Legal Issues for Supervisors is to give your leaders the essential legal information they
need to be prudent decision makers. 21stLearn’s online training solution should help your
leaders avoid mistakes that lead to time consuming human resources difficulties and costly
litigation.

Link to Demo:

http://21stcommunications.com/hr/basic_legal/
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