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Chapter 1: Introduction

Chapter 2: Key Learning Points

Chapter 3: Overview of Work-Related Injuries
Chapter 4: Overview of ADA

Chapter 5: Understanding the FMLA

Chapter 6: What is a Serious Health Condition
Chapter 7: Key Areas of Overlap

Chapter 8: Key Areas of Overlap Part Il

Chapter 9: Managing the Il or Absent Employee
Chapter 10: The End of the FMLA Period
Chapter 11: Light Duty and Return to Work Programs
Chapter 12: Tips for Attendance Management
Chapter 13: Summary

Chapter 14: Q& A
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Synopsis:

In The Workplace Bermuda Triangle: FMLA, ADA and Workers" Compensation, Chuck
Passaglia, a leading employment law attorney, discusses the Family and Medical Leave Act
(FMLA), the Americans with Disabilities Act (ADA) and state workers’ compensation laws.
Chuck will not only help your leaders understand these individual laws but he will also
explain how these laws can interact and at times overlap. Leaders will leave this presenta-
tion with a firm understanding of the workings of FMLA, the ADA and state workers’
compensation laws.

Link to Demo:

http://21stcommunications.com/hr/bermuda_triangle/
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