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Chapter 1: Introduction

Chapter 2: Overtime Calculations
Chapter 3: The Work Week
Chapter 4: Unauthorized Overtime
Chapter 5: On-Call Time
Chapter 6: Training Programs
Chapter 7: Travel Time

Chapter 8: Breaks and Meals
Chapter 9: Waiting Time
Chapter 10: Bonuses
Chapter 11: Comp Time

Chapter 12: Special Rules
Chapter 13: Summary
Assessment

Synopsis:

Among the many provisions of the Fair Labor Standards Act are rules goverining the payment
of overtime. These overtime rules are among the most violated employment laws in the
country. Itis very easy for a supervisor or manager to err when handling issues such as what
constitutes the work week, how to handle comp time and how to treat meals and breaks. As
a result of these mistakes, employees may not be properly compensated. To help avoid prob-
lems under the Fair Labor Standards Act and Department of Labor regulations, Overtime
Rules: Basics for Supervisors will provide managers and supervisors with a solid under-
standing of these overtime rules.

Link to Demo:

http://21stcommunications.com/hr/overtime_rules/

405 S. Humboldt, Denver, CO 80209 / Office: 303-298-1090 / Mobile: 303-419-7073 / Web: www.21stcom.com




