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Preventing Sexual Harassment (Leadership Version)
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Synopsis:

Preventing Sexual Harassment (Leadership Version)will educate your managers and supervi-
sors on what sexual harassment is and what types of sexual harassment exist. The course
offers guidance and support to leaders in their efforts to prevent sexual harassment. The
Leadership version discusses the special role that and organization’s leaders play in prevent-
ing and correcting inappropriate behavior. The course also examines the process of investi-
gating and resolving sexual harassment complaints. The presentation concludes with a
question and answer section. Following the presentation, leaders are tested on their under-
standing of the material.

Link to Demo:

http://21stcommunications.com/hr/psh/
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