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Title:
Sexual Harassment In the Workplace:
Correction and Prevention

What constitutes Sexual Harassment?

* Unwelcome sexual advances
* Requests for sexual favors
* Verbal or physical conduct of a sexual nature

Running Time: * Conduct that affects an individual's employment or unreasonably
interferes with an individual's work performance
2 hours - Behavior that creates an intimidating, hostile or offensive work

envircnment e

Target Audience:
Leaders (i.e., Supervisors and Managers)

Chapters or Modules:

Chapter 1: Endorsement

Chapter 2: Introduction

Chapter 3: Objectives

Chapter 4: Defining Sexual Harassment
Chapter 5: Types of Sexual Harassment
Chapter 6: Guidelines

Chapter 7: Case Studies Part |

Chapter 8: Mutual Responsibility
Chapter 9: Isitor Isn't it?

Chapter 10: Case Studies Part |l
Chapter 11: Leader Role

Chapter 12: Documentation

Chapter 13: Investigative Procedure
Chapter 14: Remedies

Chapter 15: Confidentiality and Liability
Chapter 16: Questions and Answers
Chapter 17: Summary

Assessment

Synopsis:
Sexual Harassment In the Workplace: Correction and Prevention provides supervisors and managers with training
on what constitutes sexual harassment and what types of sexual harassment exist. As with 21stLearn’s Preventing

Sexual Harassment, this course offers guidance and support to employees in their efforts to prevent sexual harass-
ment.

This program contains in-depth case studies using real life context. After going step-by-step through examples
rooted in the work world, your leaders will be better able to identify and handle potential issues in their own work-
place.

Please Note: At a running time of two hours, Sexual Harassment In the Workplace: Correction and Prevention is
designed to meet the State of California’s sexual harassment training requirements for supervisors.

Link to Demo:

http://21stcommunications.com/hr/sh2/
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