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Title:
 FMLA Compliance

Running Time:
 51:16 minutes

Target Audience:
 Supervisors and Managers

Chapters or Modules:

 Chapter 1:  Introduction
 Chapter 2:  What is FMLA?
 Chapter 3:  Employee Rights
 Chapter 4:  Employer Rights
 Chapter 5:  Manage People & Attendance
 Chapter 6:  Problem of Ida Wannawerk
 Chapter 7:  Summary
 Assessment

Synopsis:

 The Family and Medical Leave Act of 1993 (FMLA) provides eligible employees with the right 
to take up to 12 weeks of unpaid leave from their jobs for the birth and care of a newborn or 
newly adopted child, the care of a spouse, child or parent with a serious health condition or 
to recover from their own serious health condition.  Do your managers and supervisors know 
what employees are eligible for FMLA leave?  Do they know what constitutes a “serious 
health condition” for FMLA purposes?  These questions and many others must be answered 
correctly; penalties for violating an employee’s rights under FMLA are stiff.  21stLearn’s 
FMLA Compliance online training solution will help leaders answer these questions and 
many others so that your company’s FMLA issues are handled correctly.

Link to Demo:

 http://21stcommunications.com/hr/fmla/
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